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This document is to be read alongside the Teacher (main pay range) job description within school. The responsibilities of the post are to be performed in accordance with the provisions of the most up-to-date edition of the School Teachers’ Pay and Conditions Document and within the range of teachers’ duties set out in that document.
An Upper Pay range teacher is required to be highly competent in all elements of the Teacher Standards, to ensure that achievements and contribution to the school are substantial and sustained.
Additional Areas of Responsibility and Key Tasks

· Meet all the main duties and responsibilities as outlined in the Teachers job description and the Teaching Standards as outlined in the School Teachers’ Pay and Conditions Document.
· Through words and actions, demonstrates a passion and commitment to improving outcomes for pupils

· To act as a role model for teaching and learning, to make a distinctive contribution to raising standards across the school and to continue to develop own expertise.
· Provide coaching and mentoring to other teachers, give advice to them and demonstrate to them effective teaching practice in order to help them meet the relevant standards and develop their teaching practice.

· Have an extensive knowledge and well-informed understanding of the assessment requirements and arrangements for the subjects/curriculum areas they teach, including those related to public examinations and qualifications.

· Have an extensive knowledge and understanding of how to use and adapt a range of teaching, learning and behaviour management strategies, including how to personalise learning to provide opportunities for all pupils to achieve their potential.

· Use the performance management process to advance pupil learning and enhance professional practice in line with the school’s aspirations and priorities.

· Make a significant contribution to raising standards across the school in line with school targets.
· Promote collaboration and work effectively as a team member.
· When required, lead school wide initiatives/projects.

· Have a more developed knowledge and understanding of their subjects/curriculum areas and related pedagogy including how learning progresses within them and manages own projects within constraints and tackling issues that arise.
· Have sufficient depth of knowledge and experience to be able to give advice on the development and well-being of children and young people.

· Contribute significantly, where appropriate, to implementing workplace policies and practice and to promoting collective responsibility for their implementation. 
· Demonstrate initiative by remaining up to date with current educational thinking / changes to local and national policy and practice e.g. Ofsted recognise the implications for,  and apply to, their own setting and context.

· Lead a whole school initiative linked to the School Development Plan (UPS2/UPS3) as directed by the Senior Leadership Team/Head Teacher.
· Seek regular feedback and take accountability for own continual professional development to drive improvement.  Check, challenge, review and support the accountability of colleagues when appropriate.
· Communicate strongly, concisely and clearly with all stakeholders and manages relationships appropriately.

‘This school is committed to safeguarding and promoting the welfare of  children and young people and expects all staff and volunteers to share this commitment.’
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